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CONFLICTS OF INTEREST POLICY 

Introduction

The purpose of this document is to set out our policy to effectively identify and manage conflicts of interest that may arise when we provide services to our clients, in the course of carrying on regulated activities.  Our policy complies with our regulators, the Financial Services Authority, rules, which in turn, implement the Markets in Financial Instruments Directive.  It is not intended to create third party rights or duties or form part of any contractual agreement between Barmac Asset Management Limited (“the firm”) and any client.
Identifying conflicts of interest

To identify the types of conflicts of interest that may arise and which may entail a material risk of damage to a client’s interest, we take into account whether the firm, (or an employee of the firm):-

· Stand to profit or avoid a loss to the detriment of a client;
· Have a financial or other incentive to favour the interests of one client over those of another client or clients;
· Have a financial or other incentive to favour the firm’s (or an employee of the firm) own interest  over that of one or more clients;
· Carries on the same business as the client;
· Receives or will receive from a person other than the client an inducement in relation to a service provided to the client, in the form of monies, goods or services, other that the standard fee or commission for that service.
The material and relevant potential conflicts of interest identified by the firm are as follows:-
a)  Inducements and gifts

No employee of the firm may accept from, or give to, any person any gift or other benefit that cannot properly be regarded as justifiable in all the circumstances.  An employee may not accept gifts from, or provide gifts to, an individual or firm with whom they conduct, or intend to conduct, business on behalf of the firm, unless it can be demonstrated that no conflict of interest is created by doing so.
Entertainment provided by an employee must fall within the expenses policy of the firm and should not create any conflict of interest. Entertainment accepted by an employee should be appropriate and the acceptance of such entertainment should not create any conflict of interest. This rule applies even if the direct recipient of the gift or other benefit is the spouse, partner or a child of the employee. The provision or acceptance of gifts and entertainment should be consistent and proportionate with the corporate relationship.
b)  Personal account dealing
Employees may only undertake personal investment activities that do not breach applicable law or regulation, do not unduly distract from their employment responsibilities and do not create an unacceptable risk to the firm’s reputation. Transactions should also be free from business and ethical conflicts of interest.  Employees must never misuse proprietary or client confidential information in their personal dealings and must ensure that clients are never disadvantaged as a result of their dealings.
c)  Investment management 
Barmac Asset Management Limited is the investment manager an Open Ended Investment Company (OEIC) namely the Castleton Growth Fund and receives remuneration for its services in this respect.  The firm will only purchase its own fund on its investment merits and in accordance with a client’s Discretionary Management Agreement.  No double charging takes place where the Castleton Growth Fund is purchased.

The firm may receive a commission from the manager of a third party collective investment scheme (typically a Unit Trust, OEIC or Investment Trust) in which we make an investment.  Investing in a third party fund is made strictly on its investment merits and is totally independent of any consequential remuneration benefit.
d)  Commission to third party brokers

We have a wide range of relationships with other broking firms who execute trades on our behalf. Broker selection is determined primarily by the need to achieve best execution for our clients. Commission (either explicit commission or a charge bundled into the price per share) paid to other brokers on behalf of clients may in some cases effectively be paying not only for trade execution but also for research received from those brokers which is likely to be of use to us and our clients in supporting the stock selection process.

Because the value to any individual client of research services received from these other brokers may not directly correlate with the commission element paid by that client attributable to that research, it is appropriate for us to disclose these arrangements to clients. Commission rates and the proportion attributable to research, vary between markets and it is not possible in many cases to attribute commission clearly between trade execution and research. The commission rates for clients are those direct from the broker and therefore no charge is taken by us for dealing. Research costs are currently included within the annual management charge on the funds invested.

e)  Commission paid to intermediaries who introduce clients to the firm

We may pay a share of the dealing commission and investment management fees charged to the client to the intermediary who introduced the client to our firm. Information about any commission and fee sharing arrangement relating to their business are provided to the relevant clients and further details can be provided on written request. 

Recording conflicts of interest

Where such conflicts arise, they will immediately be reported to the firm’s Compliance Officer, who will record them and decide the appropriate course of action.  In no circumstances will the firm or any given client be favoured to the detriment of another client and in all instances the conflict of interest will be managed fairly.  

Managing conflicts of interest

a)  Disclosure to the client

We will clearly disclose the general nature and source of the conflict of interest to a client prior to undertaking the business for the client.  Disclosure will be in writing and will include sufficient detail to enable the client to take an informed decision about the service in the context in which the conflict of interest has arisen.
b) Chinese walls

When the firm establishes and maintains a Chinese wall, it is creating an information barrier.  Essentially this requires information held by one part of our business to be withheld from, or not used by, persons in another part of the business.  The use of a Chinese wall will be established and enforced by the firm’s Compliance Officer.
c)  Independent Review

Where a conflict of interest arises as a result of the day to day management of clients’ portfolios, we are required to document the rationale for the investment decision taken and, where relevant, the allocation between clients’ portfolios.  
d)  Declining to provide the service

In the event of being unable to avoid or manage a conflict of interest, the firm may have no choice but to decline to provide the service requested.

Monitoring and Review

We monitor regularly and review at least annually our Conflicts of Interest Policy and whenever a material change occurs we will adjust our policy as necessary.  A copy of our most current version can be accessed on our website www.barmacuk.com
Questions
Should you have any questions relating to our Conflicts of Interest Policy, please contact:-
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The Compliance Officer 

Barmac Asset Management Limited    
   0113 395 5323
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27a Lidget Hill



           
   
Pudsey


Leeds 
                                         
     
LS28 7LG



                       office@barmacuk.com
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